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[Summary]

The purpose of this study is to clarify the wages differences among Radiological Technologists based on the types of
employments, payroll systems, school careers, areas (prefectures), and so forth. The demands for RT have been steadily
increasing, especially for female RTs. However, amount of RT supply is increasing more rapidly because of number of
schools providing educations for RT increased. It is clear that we should take this research further in order to provide
proper guidelines for “Employment”.
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Table 1 Base salary for new graduates by payroll
system 2015 vs 2013

payroll
system monthly daily annual
# of entities 576(539) 6(9) 3(4)

average  ¥188,934(¥189,029) ¥8,780(¥9,689) ¥3,521,393(¥3,205,200)
median ¥187,075(¥188410) ¥8,807(¥9,456) ¥3,564,180(¥3,134,400)
S.D. ¥19,251(¥18,430) ¥701(¥1,141) ¥106,644(¥277,139)
) )
) )

salary

minimum  ¥100,000(¥131,400) ¥7,804(¥8280) ¥3,400,000(¥2,952,000
maximum ¥280,000(¥306,400) ¥9,600(¥12,000) ¥3,600,000(¥3,600,000;
w/o qualification allowance

Table 2 Starting salary for new graduates by
payroll system 2015 vs 2013

payroll
system monthly daily annual
# of entities 576(539) 6(9) 34)
average  ¥201,602(¥200,954) ¥8,780(¥9,689)  ¥3,521,393(¥3,205,20)
-, Median  ¥198,330(¥197,400) ¥8,807(¥9,456)  ¥3,564,180(¥3,134,40)
S.D. ¥19,987(¥19,000) ¥701(¥1,141) ¥106,644(¥277,139)
) )
) )

minimum  ¥108,300(¥156,000) ¥7,804(¥8,280 ¥3,400,000(¥2,952,00;
maximum ¥301,600(¥312,500) ¥9,600(¥12,000 ¥3,600,000(¥3,600,00;

w/o qualification allowance
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Table 3 Difference of starting salary for new grad-
uates by degree

Degree
required  bachelor  bachelor non non non non
not vary by
Credential  master  bachelor  master  bachelor  diploma credential
# of entities 2 64 14 239 239 273

average  ¥213,270 ¥204,635 ¥208,006 ¥195959 ¥186,503 ¥205,829
median  ¥213,270 ¥204,066 ¥204,250 ¥194,200 ¥184,500 ¥202,176
SD. ¥20,548 ¥15249 ¥14,200 ¥14,902 ¥13,664 ¥23,414
minimum  ¥198,740 ¥175,000 ¥191,300 ¥108,300 ¥161,400 ¥140,000
maximum ¥227,800 ¥245400 ¥232,800 ¥268,900 ¥231,300 ¥301,600

salary
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